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Human Resources Capacity Building-A Heavy Responsibility
and a Long Way for Guizhou to Go

LI Mei

( Department of Information Science, Guizhou Institute of Finance and Ewnomics, Guiyang, Guizhou, 550004, China)

Abstract: The building of human resources capacity refers to the continuous enhancement of people’ s a-
bility to contribute to the society by creating, improving, cultivating and developing environment and spaces
for the operation of human resources. It puts emphasis on the cultivation and development of man and talents,
attaches importance to the overall development of human resources, and demands the whole society to make
great efforts for it. The quality of human resources capacity building has become a decisive factor in the devel-
opment of a country, an area, or a business. To realize its ”frog-leaping” development strategy, Guizhou must
strengthen human resources capacity construction in accordance with its conditions. It should firstly increase
human capital investment; secondly, realize the value of human capital; thirdly, readjust the human resources
structure; fourthly, reform the personnel system further; and finally, optimize the environment for talents,
so that the human resources can be applied to the maximum possibility.
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